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 Josie takes over from outgoing 
president Gerry Rulloda who held the 
position from 1998 to 1999.  She as-
sumes a challenging load of responsi-
bilities and schedule starting with the 
Mapua200 Millennium Grand Reunion.  
In her acceptance speech, Josie noted 
the need to increase the number of ac-
tive members in the association. 
 Josie is a 1999 TOM (The Out-
s ta nd i n g  Map ua n)  a wa rd ee—
International Endeavour.  Since the 
founding of IAMA- Ontario in 1993, 
Josie Cuisia has been involved not only 
as an officer but also as adviser in many  
of its activities. 
 Following is the new Executive 
Board : 
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 Josie Cuisia, a founding member of the International Association of Mapua 
Alumni - Ontario was elected IAMAO President for the term 2000-2001.  Josie was 
elected the during IAMAO’s general meeting and election held in Mississauga, on 
January 29, 2000.  Fifteen other members to the Executive Board were also elected 
that day. 

Josie Cuisia Elected IAMAO President 

Josie Cuisia  

President      Josie Cuisia 
VP Program/Planning  Eula Rulloda 
VP Career Development Amy Guiang 
VP Membership   Rene Bunag 
Treasurer      Roger Marcos 
Secretary      Lily Carlos 
Auditor      Flori Sosa  
PRO       Ernie LaRA 
 
Sector Coordinators: 
 Tom Brozo   Chito Cabatic 
 Joe Garcia    Tony Hufana 
 Pasky Oliveria 
 
Directors: 
 Bobbit Gregorio (Pres. 1994-1995) 
 Edgar Frondozo (Pres. 1995-1997) 
 Gerry Rulloda  (Pres. 1998-1999) 
 Ed Solomon 
 Tom Brozo 

IAMAO EXECUTIVE 2000-2001 

Presidents Message 

 The year 2000 marks the 6-year 
existence of the International Associa-
tion of Mapua Alumni-Ontario. 
(IAMAO) Its progress from a mere 8-
member core group to over 300 mem-
bers today is encouraging. 
 During these past years, we have 
seen excellent stewardships from 
Felipe-Rey (Bobit) Gregorio as its first 
president, Edgar Frondozo and Gerry 
Rulloda. Gerry brought the organiza-
tion into the new millennium with a 
very ambitious International Grand 
Millenium Reunion. Each had his own 
vision to achieve  the organization’s 
mission to serve the professional inter-
est of its members and strive to pro-
mote professional consciousness and 
fellowship through collective inter-
disciplinary activities. 
 Mission and vision- they maybe 
two of the most overused words in 
business lexicon. These two words pro-
vide the foundation on which to build 
the organization’s strategic plan, goals 
and objectives. IAMAO’s new leader-
ship team recognizes that it is no differ-
ent from a business organization.  We 
see IAMAO as  a  member-oriented 
organization. We see growth in mem-
bership, revitalized career development 
programs, increased community in-
volvement, enhanced sports and social 
activities and expanded educational 
assistance program. We hope to con-
tinue to support NAMA’s  scholarship 
program which was initiated last year 
under Gerry’s leadership.. 
 With your involvement and support, 
and the personal commitment of each 
of the members of the executive board, 
I am confident that we will succeed and 
achieve all our objectives.  

Josie Cuisia 
 

Millennium Grand Reunion 
August 4-6, 2000 

 

Register Now 
Visit website 

http://mapua/ica.ca 
Or call 

(905) 452-7412 
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investment to 
grow in the plan, 
hence some of 
the growth is 
b e i n g  u s e d 
to purchase addi-
tional insurance 
instead. This also 
do not qualify for 
the CESG grant.  

 The advantage is it can be withdrawn 
with no restrictions as to purpose including 
the interest and you create additional asset 
for your children's future, as well as peace 
of mind for you in case of unexpected hap-
penings. 
 The third way is doing the RESP way. 
Registered Education Plans have 
limits of $4,000.00 per child per year to a 
maximum of $42,000.00 per child. The plan 
stays open only for 26 years, and the contri-
bution stops 21 years after the plan was 
opened. If your child does not go to 
college or university your contributions are 
returned to you tax-free less the CESG 
which is returned to the government and 
you can roll up to $50,000 of the account's 
income into your RRSP if you have the 
contribution limit available. If you have no 
RRSP room, the balance of whatever in-
come in the RESP gets taxed at your rate 
plus a 20% penalty.  
 The main advantage of this plan is the 
20% CESG, which is $400 per child per 
year and a lifetime maximum of $7,200.00 . 
(For children 16 years and older, there are 
restrictions.) The disadvantage is when your 
child does not proceed to university, hence 
when deciding to get into this plan, your 
child must be conditioned to pursue univer-
sity education. This is an incentive for par-
ents to discipline and focus them towards 
this goal. 
 There are two kinds of RESPs , one is 
POOLED and the other is called 
INDIVIDUAL plans. Scholarship founda-
tions sell pooled plans wherein 
they pool each contributor's deposits into 
one large fund which is invested mostly in 
bonds and guaranteed investments. These 
plans charge very high enrollment fees , as 
much as 50% of your initial investments 
in the first three years to pay for sales com-
missions. 
 Pooled plans have more restrictive rules 
t h a n  i n d i v i d u a l  p l a n s .  I n 
most pooled plans, the fees are returned 
when the plan matures but when 
you stop contributing before the plan ma-
tures or if you convert to an individual plan, 
you do not recover the fees. 
 Individual plans have more flexibilities 
and no enro l lment fees. You 
can fund a five or even ten year course 
unlike in pooled plans which 

RESP, is it for my baby? 
by Florinda I. Sosa 
 
 You have probably heard it before from 
your  fa ther  o r  your  fa ther 's 
father. " The only wealth I shall leave you is 
your education, a university degree or di-
ploma." To us this is more important than 
money in the bank. Education is an asset 
you carry along with you and nobody 
can snatch it away from you. Perhaps our 
s tandards  have changed  s ince 
menial jobs are available here even for un-
dergraduates but do we not want more for 
our kids?  
 Our responsibilities do not end with 
high school.  Do we not want them to be 
better educated and become better 
citizens? I am sure you all know the value 
o f  goo d  edu ca t io n  fo r  you r 
children but there seems to be little time left 
for structuring a proper plan for them. Most 
students today realize that student loans 
are big burdens they have to face for many 
years after graduation. Very few students 
are lucky enough to find a sure source to 
pay for their educational costs - like par-
ents.  
 Our IAMAO scholarship grant is very 
minimal but we hope to increase the fund-
ing to help more deserving children of  
IAMAO alumni. 
 For those wanting more for their kids, 
planning their education systematically is 
the way to go. There are different ways of 
funding for your children's university: One 
is setting up an "in-trust" account that will 
earn capital gains. An in-trust account is a 
non-registered account that may earn inter-
est, dividends or capital gains.  
 Interests and dividends from your con-
tributions are taxable in your hands hence it 
is wise to structure it in a way that it would 
earn capital gains in your children's hands 
instead. For those receiving child tax bene-
fit, the full benefits can be invested in this 
type of account without the interest or divi-
dends being taxed to the contributor as they 
are all taxed in the child's hand. The advan-
tage of this is the flexibility of your depos-
its; you can contribute as much as you want 
and you can also withdraw anytime. Even if 
the child does not go to school, the money 
earned is not forfeited. The disadvantage is 
this is not eligible for the Canada Education 
Savings Grant (CESG). 
 The second way is through the cash 
values in the life insurance. Since this is a 
long term plan, the cash values can be with-
drawn after more than ten years to fund for 
your child's education. With the life insur-
ance component however the funds really 
cannot grow as much as if it is outside due 
to restrictions on the allowable limit for this 

pay for three or four years of education 
only. In individual plans, you can also con-
trol the payouts and even take all the money 
in the plan in the first year of your child's 
education or leave the funds there until 
graduate school as long as it is within the 
prescribed time limit. Unlike in pooled 
plans, if your child does not qualify for the 
RESP payout, you lose the gains that your 
investments earn or you must 
convert to an individual plan and forfeit 
your enrollment fees.  
 As of today the best approach is doing 
an indvidual RESP to avail of the CESG 
and other flexibilities.and at the same time 
pay NO enrollment fees (commissions) . 
 
Florie Sosa is a Certified Financial 
Planner and can be reached at QFS 
(905) 282-1721 or 1-800-263-4570 

Winter Bowling 
 
The IAMAO winter bowling was held 
over a six week period (February 12-
March 18) at the Plantation Bowlerama 
in Etobicoke.  Two games were played 
each week.  In the final week, the play-
ing partners were drawn to determine 
the winning team.  Whether by design 
or luck, the event organizer  Pasky 
Oliveria walked away with the biggest 
prize. 8-).  
 The winners are: 
Doubles:  

1st place - Pasky & Josie  
2nd place - Emily & Vicky  
3rd place - Gerry  

 
Individual:   
 Men  Ladies  
High Average: Emil  Vicky  
High Single:  Roger  Myrna  
High Double:  Pasky  Josie  
High Single  
  w/ Handicap:  Rene/Gerry Eula 
High Double  
   w/ Handicap Chito  Elvie  
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 I was born in the early 50’s to Felipe 
and Fely Gregorio of Taguig , MM, for-
merly part of the province of Rizal. 
Some of you will probably recognize 
my father, a fellow  MIT alumni 
(BSEE’50), a former Mapua professor 
in AC/DC Machineries in the 60’s or as 
a colleague at Manila Electric Com-
pany.    
 As you can see, I realized very early 
in my life that I have an impossible act 
to follow as an engineer.  I could still 
remember my father’s disgust when I 
told him that I have decided to enroll at 
MIT. His response was, “Why not take 
up law, where math will not be as de-
manding.” These words have been my 
driving force.  In writing this article, it 
dawned on me that after all these years, 
I am still trying to prove my Dad 
wrong. 
 I recognized as early as I could re-
member that I will live my adult life in 
USA, Canada or Australia. A degree in 
law was not going to be of help.  Medi-
cine perhaps, but being the third child in 

family of seven, medicine was out of 
the question. So engineering was my 
only choice, at least I thought it was. 
 Like a lot of my friends, I struggled 
through most of my subjects at MIT, 
failing a few boring mechanical 
courses, which I thought were of no use 
to me.  After five long years and several 
lonely summers, I graduated in 1972 
with a degree in electrical engineering. 
 Using my father’s connection I 
landed a job at Elizalde Rolling Mills as 
a shift supervisor in the instrumentation 
section.  I finally got my dream of im-
migrating to Canada on April 6, 1976, 
after four years of hard labor in the 
mills and two children.  
 Looking back, choosing Montreal as 
our destination was probably a mistake.  
Not only did we have to contend with 
the shock of moving to a strange land, 
our young family had to face the grow-
ing language problem in Quebec. For 
some strange reason, it took Lyra and I, 
12 years to realize that our inability to 
communicate in French was hurting our 
careers.  However, our stay in Montreal 

was not a total loss. While working as a 
design draftsman for US Steel in 1977, I 
sent my father a pair of running shoes, 
which I wrapped with a blue print.  Four 
weeks later, I received a letter back say-
ing: 

 
“Dear Son, 
Thank you for the running shoes. I 
could not help but notice the blue 
print you wrapped them with.  The 
title block says you drafted it but 
the engineer’s name is somebody 
else…”   

 
 Again, he was telling me, I should 
have been a lawyer.  If there was a turn-
ing point in my life, this was it.  In 
1978, I wrote and passed the profes-
sional engineer’s examination in Que-
bec. 
 After aimlessly looking for a com-
pany willing to give a struggling foreign 
graduate a break, I started my career at 
Hatch Associates in 1985.  Hatch has 
been good to me.  Luck or destiny, I 
was given the opportunity to participate 
as a partner and part owner in this com-
pany’s growth from 400 employees to 
more than 3,000 worldwide today. 
 Still I wonder, could I have done 
better as a lawyer? 
 
Eds Note:  Parents have creative means 
of challenging their children to be the 
best they can.   

Tech Bits 
By Josie Cuisia 

Felipe-Rey Gregorio 
I should have been a lawyer 

Profile 
Profile takes a glimpse at the experiences, challenges, struggles and successes of 
Mapuans in Ontario.  This issue profiles Felipe-Rey (Bobbit) Gregorio, a founding 
member of IAMA and it’s first president.  Felipe-Rey is a successful Professional 
Engineer.  He writes about his struggles and his father’s expectations. 

Steps to PEO Licensing 
 
 To practice as a professional engineer in 
Ontario, you must first be licensed by Pro-
fessional Engineers Ontario (PEO). 
 Step # 1: Your academic background 
is reviewed. For applicants who do not have 
a bachelor’s degree in engineering from an 
accredited Canadian University engineering 
program, PEO will assign an exam pro-
gram. Mapua graduates would normally fall 
under this category. 
 Step # 2: All applicants must write the 
Professional Practice Exam (PPE). It is a 
three-hour, closed book exam on ethics, 
professional practice, engineering law and 
liability. You must write the PPE within 
two years following completion of your 

assigned exam program. 
 Step # 3: PEO evaluates your engi-
neering experience against five quality-
based criteria - Application of Theory 
(mandatory); Practical Experience; Man-
agement of Engineering; Communication 
Skills; and Awareness of Social Implica-
tions of Engineering. 
 
Exams Programs 
Applicants are generally assigned one of 
the following exam programs:  
Basic Exam Program 
This is given to applicants whose aca-
demic qualifications are equivalent to 
those of an engineering technologist and 
have less than ten years of satisfactory 
engineering experience. Phase 1 of this 
program comprises four exams in Basic 
Studies. Phase 2, which normally com-
prises 8 to 14 additional exams, is given 
after completion of Phase 1. 

Confirmatory Exam Program 
This is given to applicants whose engi-
neering studies are similar to those of an 
accredited Canadian University engineer-
ing program. It consists of three technical 
exams and a non-technical exam. Mapua 
graduates with at least a master’s degree 
and appropriate engineering experience 
will likely be a confirmatory candidate. 

Individual Exam Program 
If PEO believes your academic 
background falls between that of 
a technology diploma and an 
engineering degree, you will be 
assigned an individualized exam 
program. This requires you to 
write a specific number of exams.  

 
Exams are given annually in May and De-
cember at 14 centers in Ontario. 

 
(To be continued next issue) 
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International Association of Mapua Alumni - Ontario 
Membership Registration Form 

 
  Name : ____________________________________  Course & Year : ___________________________ 
 Address : ___________________________________________________________________________    
 Phone No. : __________________                               Email : __________________________________ 
 Marital Status:  ______     Spouse Name : _____________________   Sex : ____   No. of Children : _____ 
 Company Name : __________________________________   Phone No.:  ________________________ 
 Position/Title : ________________________________________________   
 
  Please complete and return this application form with $10.00 membership fee to any officer  or mail it to : 

  
International Association of Mapua Alumni - Ontario 

3 Rembrant Crescent 
Brampton, Ontario 

L6Y-3M8 

Cardinal & Gold 
 

Newsletter of the International 
Association of Mapua Alumni - 
Ontario 
 
Editor   Edgar R Frondozo 
Asst. Editor   Florinda Sosa 
Contributors  Josie Cuisia 
    Bobbit Gregorio 
    Pasky Oliveria 
    Eula Rulloda 
 
Send Contributions/Letters to :  
 Phone: (905) 890-6448 
 Fax: (905) 712-1099 
 Email:  
 edgar.frondozo@aims.on.ca 
  
 Snail Mail: 
  435 Chieftan Circle 
  Mississauga, Ontario 
  L4Z-3A8 
 
Visit our web pages at: 
 http://iamao.tripod.com 
 http://mapua.ica.ca 

CIDA and IAMAO 

 The Canadian International Devel-
opment Agency (CIDA) is highlighting 
it’s 50-year anniversary of friendship 
work in the Philippines with the Ba-
yanihan Project.  The project seeks to 
1) respond to requests from schools and 
organizations for textbooks, small 
medical equipment, computers, etc.  
2) facilitate the donation by Canadian-
Filipinos by guiding and assisting the 
donation process. 
 CIDA will be responsible for ensur-
ing that the donation reaches the quali-
fied recipients.  The donor will shoul-
der the cost of transporting the goods.  
CIDA has launched a website  
friendships@cidamnl.com.ph to  handle 
all information related to the project 
and also to acknowledge the donation . 
 This CIDA project gives IAMAO 
the opportunity to fulfill one of its civic 
obligations of helping the mother coun-
try.  Textbooks are now being collected 
for shipment to the Philippines.  Con-
tact a IAMAO officer to send your do-
nations. 

Search for 2000 Educational  
Assistance Program Scholars 

Friendly reminder:  
  
Membership fee for the year 2000 is now due.  Please send your cheques to Eula Rulloda.  Life-
time membership is $50.00. 

 The Educational Assistance Pro-
gram (EAP) Committee of the Interna-
tional Association of Mapua Alumni—
Ontario is now receiving applications 
for 2000 IAMAO Educational Grant.  
Applicants must be children of a IA-
MAO member, graduating from Grade 
13 this year and enrolling in a univer-
sity program this fall. 
 IAMAO plans to award two grants 
this year.   Selection of the successful 
awardee is based on the following cri-
teria: 
· Character and personality 
· Scholastic records 
· Civic and extra-curricular activities 
· Goals and ambitions 
For more information, please call Eula 
Rulloda at (905) 452-7412 or send your 
application to: 
 
EAProgram Committee 
3 Rembrant Crescent 
Brampton, Ontario 
L6Y-3M8 


